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Don’t take your eye off of the
biggest shark!
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Chart Patterns
Type: Tripod
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Dominance

Direct
Tough-minded
Strong-willed
Forceful

In conflict, focuses on:

logic and victory
Conscientiousness

Analytical
Reserved
Precise
Private

In conflict, focuses on:

justice and logic

Influence

Outgoing
Enthusiastic

Optimistic
Lively

In conflict, focuses on:
expression and feelings
Steadiness

Even-tempered
Accommodating
Patient

Tactful

In conflict, focuses on:
feelings and consensus

Everything DiSC® was originally based on William Moulton Marston’s model of behavior, first proposed in 1928



Jung's Model of the Psyche

Persona

Ego

conscious
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Personal Unconscious

.
Collective

Unconscious Shadow | Archetypes

Soul Image /

Mana Personality

Self
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Avoid Head of the =
Table Positions

Circular Tables Not Always Practical
Seek to Balance Space

Standing Meetings to Start & End Day
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278. RenuWell — Solar breathes new life into
abandoned oil wells

Replacing lost oil lease revenue with solar revenue
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| Ojibwe Medicine Wheel

NORTH
White, Winter,
Elder,
Sweet Grass,

WEST Mental EAST
Black, Autumn, Yellow, Spring,
Adult, Balance Child,

Sage, Tobacco,

Physical SOUTH Spiritual

Red, Summer,
Youth,

Cedar, Emotional
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Outcome

Desired result
Agenda

Roadmap for achieving the result
Roles

Stakeholders required to achieve the result
Rules

Norms of behaviour to ensure effectiveness and

" .
efficiency
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